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3TO MOXXET NPOU30ONTU C BAMU: ecnu e Bbl He ncnonbayeTe npolecc ynpasnexus

dhakTopamm yctanoctu
e You are not using the fatigue factor
management process

This Might Happen to you: If

OnucaHue NnpoucllecTBuUs
Incident Description

BoauTtenb ogHoro ns 6usHec-napTHEPOB YCHYM 3a pyfieM aBTOYpProHa BO BPEMS! BbIMOSIHEHNS
paboyero perica no OCTaBke rpy3oB M3 MecTtopacnonoxenns byposon yctaHoBku Ha Npom. baasy.
ABTOOYProH CBEPHYN CO CBOEN NOMOChI ABMXKEHUSA BMEBO, Bblexasl Ha BCTPEYHYIO MOSIocy, Nocne Yero
NPOOOITKNI OBWXEHME M Cbexan Ha 0b6ounHy goporu. B pesynbtate Bce obownock 6e3 TpaBm 1 6e3
noBpeXaeHun aBTopyproHa, HO Npy 3TOM CyLLECTBOBaria BEPOATHOCTb JTOGOBOro CTONIKHOBEHUSA C
APYrMMUN aBTOTPAHCNOPTHBLIMW CpeacTBaMM 13-3a TOrO, YTO BOAUTENb YCHYI 3a pyfnem u AonyCcTun
Bble3 Ha BCTPEYHYIO MONOCY OBWKEHUS

A Business Partner van delivery driver fell asleep while travelling from Drill Rig to Industrial Base. The
vehicle veered to the left and went off the road. No injuries or damage to the vehicle, however there
was potential for a head-on collision while veering off the road asleep.

Y10 NnpuBeno K npoucliecTBunio
What Went Wrong

« Bopgutenb 3Han o puckax, CBA3aHHbIX C hakTopamm yCcTanocTu, HO peLunn NPpOAOCIHKNTb
BbINOMHeHNe paboyero penca, Npy 3ToM YyBCTBYs cebsa ycTanbim (BoauTenb B3An Ha cebs
PUCK, KOTOPbIN ObIN HECaAHKLMOHNPOBaH KomnaHmen); T. e. 4enCcTBUe YenoBeka B
onpeaeneHHbIX YCNOBUSX.

* HecooTtBeTcTBYlOLWEE DU3NYECKOE COCTOSHME BOAUTENS nepes HavanomMm paboyert CMeHbl B
pamMkax AenCcTByloLLEero npouecca NpoBepkn YHKLMOHANBHOW rOTOBHOCTU BOgMTENEN K
NCMOHEHNIO paboynx obsizaHHOCTEN.

» The driver knew the risks associated with fatigue, but chose to continue the journey feeling tired
(Driver took risk unauthorized by the Company); i.e., Human Performance.

* Inadequate physical condition check of drivers before the start of the work shift to check the
driver was fit to perform their work duties.

BbiBogbi/INnaH aencreumn
Lessons Learned /Action Plan

* Bl gomkHbl BHECTU M3MEHEHUS B 06a3aTenbHY0 NporpaMmMy no yrnpasneHunto goaktopamm
yCTanocTun Ans BCex COTPYAHUKOB, HANpaBnsas OCHOBHOE BHUMAHWE Ha JINYHYIO
OTBETCTBEHHOCTb 3a HecobntogeHne yCTaHOBIEHHbIX TpeboBaHWN.

+ [lporpamma gosmkHa MMeTb JOMNOMHUTENbHBIE MEePbl MO BbISIBIIEHWUIO MPU3HAKOB YCTanocTh Ha
NPOTSXKEHUN BCero paboyero AHA, NPy 3TOM OAMHOYHbIE BOAUTENM NO AOCTaBKe rpy30B CMOryT
BO306HOBUTL CBOKO paboTy TONbKO B NnocrneobeneHHoe BpeMs.

+ [lporpamma gosmkHa MMeTb Mepbl MO NPOBEpKe U NOATBEMKAEHUIO JOCTOBEPHOCTU C LIENbIO
obecneveHuns BbINOMHEHMS yKa3aHHOW nNpoueaypbl.

» [lporpamma gomkHa nmeTb Mepsbl, npegnpuHuMmaemelie Bl ¢ uenbto ee oba3aTensHOro
NPUMEHEHMS.
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* BP shall modify fatigue management enforcement program for all employees, with emphasis on
personal accountability if they do not follow the requirements.

» The program will include additional screening for fatigue during the day, targeting lone delivery
drivers resuming their duty after lunch.

* The program must include validation and verification to ensure the procedure is followed.

* The program must include the measures to be undertaken by BP to ensure enforcement.

SUPERVISORS/IN CHARGES OF OUR COMPANY AT VARIOUS WORK SITES ARE REQUESTED TO
INCLUDE THIS BULLETIN IN THEIR WEEKLY MEETINGS AND THUS PROMOTE A SAFE WORKING
CULTURE AMONG OUR WORK FORCE!

CynepBansepam 1 pykoBoauTensam Hawen KOMnaHun, paboTarowmx Ha pa3fiMyHbIX OOBbeKTax.
NMpocum Bac Ao6aBUTbL 3TOT OroNNeTeHb B Baluu eXeHeaesibHble cOopaHua no TexHuKe
Be3onacHocTn, 4YTO ObI TakMM 06pa3oM NOBLICUTL COBEPLUEHCTBOBaHUE TeXHUKN 6e30nacHOCTU B
pabote cpegu Hawunx paboTHUKOB!

Remember — Safety First!!!
[TomHunTE — Bbe3onacHocTb npexae scero!!!
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